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Anti Bullying and Harassment Policy

We are committed to providing a caring, friendly and safe environment for all children so they can
learn in a relaxed and secure atmosphere. Bullying of any kind is unacceptable at Little Thurrock.
If bullying occurs, all children should be able to tell and know that incidents will be dealt with
promptly and effectively. We are a TELLING school – anyone who knows that bullying is
happening is expected to tell the staff.
Little Thurrock is also committed to an environment that values and celebrates the increasingly
diverse nature of its population. Harassment, discrimination and bullying can have a serious effect
on individuals, their families and friends. It can take many forms and may be directed because of
ethnic origin, age, sexual orientation, physical or mental disability, religion or other similar beliefs,
family or carer responsibilities, marital or some other personal characteristics.
Harassment is defined as unwanted conduct which may create the effect (intentionally or
unintentionally) of violating a person’s dignity or creating a hostile, intimidating, humiliating or
offensive environment which interferes with a person’s learning, working or social environment.
Discrimination is defined as occurring when factors unrelated to merit, ability or potential are used
as an explicit reason for discriminating against individuals or groups of individuals.
What is Bullying?
Bullying is the use of aggression with the intention of hurting another person, and which results in
pain and distress to the victim.
Bullying can include:
Physical
Verbal
Emotional

pushing, kicking, hitting, punching or any use of violence
name-calling, sarcasm, spreading rumours, teasing
excluding, tormenting (eg hiding books, threatening gestures) being unfriendly,
racial taunts, graffiti, gestures
Sexual
unwanted physical contact or abusive comments
Homophobic when bullying is motivated by a prejudice against lesbians, gay or
bisexual people.
Cyber bullying is the use of ICT, mobile phones and the internet, deliberately to upset
someone.

Objectives
- All staff, governors, children and parents should have an understanding of bullying.
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- Bullying will not be tolerated.
- Clear procedures for reporting bullying should be understood and followed.

Procedures and Consequences
1. Report bullying incidents to staff- children need to be made aware that bullying can be reported
to any member of staff. This is reinforced through regular assemblies and during PSCHE
lessons in class.
2. In cases of serious bullying, the Head will be informed, deal with the incident and record it.
3. Parents should be informed (in serious cases) and will be asked to come to a meeting to
discuss the problem.
4. If necessary and appropriate, the police will be informed.
5. The bullying behaviour and threats of bullying must immediately stop.
6. Attempts will be made to help those exhibiting bullying behaviour to change their behaviour.
This may happen through adult supported interventions such as “circle time”, allocated time to
talk with an adult, or mediated playtimes.
7. The person exhibiting bullying behaviour will offer an apology and other appropriate sanctions
may take place, such as supervised playtimes, reduced playtimes.
8. In serious cases, exclusion from school will be considered.

Prevention
We will use Kidscape methods for preventing bullying. As and when appropriate, this may include
writing a set of class rules, signing behaviour contracts, writing stories or drawing pictures about
bullying, reading stories about bullying or having them read to a class or assembly, making up role
plays, and having discussions about bullying.
As part of our PSCHE programme, the whole school will participate in anti-bullying week during
November of each year. The focus of the week is changed on a yearly basis.
Little Thurrock will undertake to inform parents of the issues around cyber-bullying, and particularly
the potential for harm from mobiles, email and social networking sites.

Signs and Symptoms
A child may indicate by signs and symptoms that they are being bullied. Adults should be aware of
the possible signs and should investigate if a child:
- Is frightened of walking to and from school
- Is unwilling to go to school
- Begins to do poorly in schoolwork
- Becomes withdrawn, starts stammering
- Regularly has books or clothes damaged
- Becomes distressed, stops eating
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- Cries easily, has nightmares
- Becomes disruptive or aggressive
- Has possessions go “missing” and money “lost”
- Starts stealing money (to pay the bully)
- Is frightened to say what’s wrong
- Attempts to run away
These signs and behaviours could indicate other problems, but certainly bullying should be
considered as a possibility and should be investigated.
Harassment
Procedures
Any employee who is subject to harassment can initiate action under this policy. Trade unions
have a key role to play at all stages when complaints are made and staff have a right to consult
their union at any stage of the process.
An employee who witnesses behaviour deemed inappropriate should initially discuss the matter
with the person they believe is being harassed. The decision to pursue the matter further rests
with the person subjected to harassment but repeated harassment should in the first instance be
reported to their line manager, or the Head teacher. It may also be appropriate to consult with a
Trade Union.
Informal Action
It is advisable in the first instance to try and resolve matters informally and the purpose of informal
action is to raise the matter with the alleged harasser and allow them the opportunity to change
their behaviour. Employees should tell the person concerned that the behaviour is offensive and
unwanted and must stop. It is appropriate to seek support from a line manager or colleague if
needed. Governors do not need to be informed at this stage. However, if informal action does not
resolve the situation the right to take formal action is not prejudiced.
It is advisable for all concerned parties to keep records of incidents and actions taken
Formal action
1. In the first instance employees should raise concerns with the Head teacher. The complainant
should identify the harasser, identify the unacceptable behaviour and the allegation must be in
writing. (If the allegation is about the Head teacher then see point 9)
2. The Head teacher will acknowledge the complaint in writing.
3. Seek advice from Education Personnel Services
4. Offer mediation and make subsequent arrangements
5. In the event of mediation being refused the Head teacher shall conduct an investigation or
delegate to a senior member of staff.
6. Investigate the matter formally.
7. The Head teacher must inform the alleged harasser of the details of the allegation in writing.
8. The Head teacher will decide on actions resulting from the investigation.
9. In the event of an allegation against the Head teacher the Chair of Governors will refer the
matter to the appropriate Local Authority body.
At all stages of the proceedings the importance of confidentiality will be borne in mind.

4

Anti Bullying and Harassment Policy
Help Lines:
Useful websites
www.kidscape.org.uk This site has lots of useful advice for parents
www.beatbullying.org –A great site for young people and families
www.childnetinternational.com – Full of information on managing cyber-bullying
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